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We are pleased to present the 2026 Beneva Bulletin on Quebec Social Legislation

which summarizes the government programs available to citizens. This document
provides information on how these programs and group insurance plans work in synergy
to improve the well-being of Quebec citizens.

The programs covered in this bulletin are tools our society has introduced to improve
conditions for its members. This document highlights legislation that maintains social
acquisitions, programs for maintaining citizens’ quality of life, as well as measures for
supporting and protecting the dignity of fellow citizens who are experiencing difficulties.

It also reflects the solidarity and humanity that defines our society. These values are
particularly relevant for the people at Beneva. As a mutual company, our mission is

to improve people’s lives by putting them at the heart of our thinking and our actions.
In publishing this bulletin, we hope to offer a tool to guide organizations and individuals
in making choices that promote their physical and financial health.

NOTES:

We recognize that sex is based on the physical and biological characteristics of a person at birth and that gender is a multi-dimensional concept shaped by various factors
such as cultural and behavioural norms and personal identity. Given current social change, this concept is also evolving. We use the term “women” to designate people who
identify as women. We also recognize that many health issues covered in this document may apply not only to women but also to transgender people and non-binary persons
who were assigned the female sex at birth.

In this bulletin, the word “spouse” refers both to people who are married as well as to those who live together.

The measures and programs presented in this document are the responsibility of the various government bodies that administer them and are subject to change.

As a result, certain information contained in the document may change after publication. In the event of a discrepancy, the wording of the laws and regulations takes
precedence over the information provided in this bulletin.

If you have any comments about the Beneva Bulletin on Social Legislation, please email us at bulletin@beneva.ca.
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FEDERAL PLAN

01. Employment Insurance Act

Employment Insurance
provides an income to
workers who lose their jobs
through no fault of their own
or who must take a leave
from work for illness, the
birth or adoption of a child
or to be a caregiver.




Premiums paid by employers and workers

Employment Insurance is financed by premiums paid by employers and workers.

Parameters ool 0%

Maximum yearly insurable earnings

Employees Canada,
ploy except Quebec
Premlum. rate per $100' 163%

of gross insurable earnings
Maximum annual premium $1,123.07
Canada,

Employers except Quebec

Premium rate per $100

of gross insurable earnings 2.28%
(1.4 times the employee’s premium)
Maximum annual premium $1,572.30

1. Quebec has its own parental benefits plan. This is why the rates are lower than those in effect elsewhere in Canada.

Regular benefits

To be eligible for regular Employment Insurance benefits, workers
must have accumulated the required number of insurable
employment hours for a reference period, i.e. between 420 and
700 hours based on the unemployment rate in their area.

They must also:

¢ Have lost their job through no fault of their own

¢ Not worked or received earnings for at least 7 consecutive days
in the last 52 weeks

¢ Be able to work each day

¢ Be actively seeking employment

Note: Different eligibility criteria may apply to certain groups of workers such
as farmers, fishers, workers or residents outside Canada and self-employed
workers.

Payment amount and calculation of regular
benefits

Parameters Terms

Waiting period before 7 days
receiving benefits

Benefits 55% of the average insurable
earnings of the 14 to

22 best weeks over the past
52 weeks, based on the

regional unemployment rate
$729

14 to 45 weeks, based on the
regional unemployment rate

Maximum weekly benefits

Duration

$68,900 $65,700
Canada

1 ’ 1

Quebec except Quebec Quebec

1.30% 1.64% 1.31%

$895.70 $1,07748 $860.67

Quebec' CElEL L Quebec'
except Quebec

1.82% 2.296% 1.834%

$1,253.98 $1508.47 $1,204.94

Sickness benefits

To be eligible for Employment Insurance sickness benefits,
workers must have accumulated 600 insurable hours of work
during the reference period.

They must also:

¢ Be unable to work for medical reasons

¢ Have experienced a more than 40% reduction of their weekly
earnings for at least one week

¢ Provide a medical certificate

Calculation and payment of sickness benefits

Parameters Terms

Waiting period before 7 days
receiving benefits

Benefits 55% of insurable earnings
Maximum weekly benefits $729
Maximum duration 26 weeks
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Stephanie is looking for ways to attract and retain employees
without blowing the company’s budget. That’s when she hears about
the El Premium Reduction Program. By improving the short-term

disability insurance plan already in place, she could both protect
employees better and lower company costs.

The strategy

Intrigued, Stephanie discusses the
program with her group insurance
advisor. Together, they review the
company’s existing short-term
disability coverage.

Her advisor recommends enhancing
the plan to:

« Ensure at least 15 weeks of disability
coverage

* Provide benefits equal to or greater
than those provided under
Employment Insurance

* Shorten the waiting period to seven
days

* Pay benefits within eight days of the
illness or injury

» Provide coverage eligibility after
three months of employment

The result

Stephanie receives a reduction of
$0.35 for every $100 of insurable
earnings.

Ultimately, the company achieves
significant savings, offers enhanced
protection for its employees, and
becomes even more attractive to top
talent. Pleased with these results,
Stephanie shares the news with the
entire team, building a stronger sense
of belonging among employees.

Stephanie,
Human Resources Director at a
food processing company

Objective:
Attract top talent and retain employees.

Challenge:
Improve benefits offered to staff
without increasing company costs
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Maternity and parental benefits

Maternity and parental benefits provide financial aid to parents
who are on leave from work to care for a newborn or a newly
adopted child!

To qualify for coverage, applicants must:

¢ Have experienced a drop in earnings of more than 40% for at
least one week.

¢ Have accumulated at least 600 insurable hours of work during
the reference period.

Maternity benefits

Maternity benefits are paid to biological mothers, including
surrogate mothers, who cannot work because they are pregnant
or have recently given birth.

The benefits cannot be shared between the two parents. The
mother receiving maternity benefits may also be entitled to
receive parental benefits.

Calculation of parental benefits

Parental benefits

Parental benefits are paid to the parents of a newborn or newly
adopted child. Parents must choose between two options:
standard parental benefits or extended parental benefits.

Each parent must submit their own application. Parents sharing
benefits must each choose the same option. Once they start
receiving parental benefits, they cannot change options. They can
receive their benefits at the same time or one after another.

Maternity 15 weeks 55% $729
Parental
Standard 40 weeks 55% $729
Can be shared, but one parent cannot receive more than
35 weeks of standard benefits
Extended 69 weeks 33% $437

Can be shared, but one parent cannot receive more than

61 weeks of extended benefits

1. Quebec has its own program, the Québec Parental Insurance Plan, that provides maternity, paternity and adoption benefits.
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Caregiving benefits

Caregiving benefits provide financial assistance to individuals who
must take time away from work to care for or support a close
relative who is critically ill or injured or who needs end-of-life care.

To be eligible, the applicant must have accumulated at least
600 insurable hours of work during the reference period.

They must also:

* Be a family member or a person who is considered a family
member of this person.

¢ Have experienced a more than 40% reduction of their weekly
earnings for at least one week because they are on leave from
work to provide care or support to the person.

¢ Provide a medical certificate confirming that the person is
seriously ill or injured or in need of end-of-life care.

The weeks of benefits may be shared by eligible caregivers. In this
situation, they can receive their weeks of benefits at the same
time or one after another.

Calculation and payment of caregivers’ benefits

Waiting period before 7 days
receiving benefits

Benefits 55% of insurable earnings
Maximum weekly benefits $729

Maximum duration of

benefits'

Family caregiver benefit for 35 weeks

children

Family caregiver benefit for 15 weeks

adults

Compassionate care benefits 26 weeks

1. Benefits can be paid for up to 52 weeks following the date the person is certified as critically ill or injured or in need
of end-of-life care.

Working while on claim

Individuals who earn employment income may continue receiving
part of their benefits. For each dollar earned, they may keep
$0.50 of the Employment Insurance benefits up to the earnings
threshold. This threshold is defined as 90% of the insurable
weekly earnings used to calculate the benefit amount. Each
dollar that exceeds this threshold is deducted from the benefits.

For more information:
Employment Insurance — Working While on Claim

Additional information

Employment Insurance benefits

01. Employment Insurance Act

5


https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/working-while-claim.html
https://www.canada.ca/en/services/benefits/ei.html

PROVINCIAL PLAN

02.Québec Parental
Insurance Plan

The Québec Parental

Insurance Plan (QPIP) pays
benefits to wage earners

and self-employed workers r{
who go on maternity,

paternity, parental or

adoption leave. e

This plan replaces
Employment Insurance ‘
parental benefits paid by the |
federal government in the

other Canadian provinces. A




Contributions

QPIP premiums are deducted by Revenu Québec. They are indexed on January 1 of each year. In 2026, the plan’s premium rates will be
reduced by 13% compared to the rates in effect in 2025.

Calculations oo 202

Maximum annual insurable earnings $103,000 $98,000
Wage earners

Premium rate as a percentage of earnings 0.430% 0.494%
Maximum contribution $442.90 $48412
Self-employed workers

Premium rate as a percentage of income 0.764% 0.878%
Maximum contribution $786.92 $860.44
Employers

Premium rate as a percentage of earnings 0.602% 0.692%
Maximum contribution $620.06 $67816

Eligibility conditions

To qualify for QPIP benefits, applicants must:

¢ Be a resident of Quebec at the start of the benefit period
¢ Pay a premium
* Have insurable earnings of at least $2,000 during the reference period

Other conditions apply depending on the status of the worker as indicated in the table below.

Eligibility conditions based on worker status

[status | Eiigibiity conditions

Wage earners ¢ Have stopped working or seen a reduction of at least 40% of weekly earnings

Self-employed workers ¢ Be a resident of Quebec on December 31 of the year preceding the start of the benefit period

. . - ¢ Have ceased business activities or reduced the time spent on business activities by at least 40%
(including persons receiving

QPIP insurable earnings as a
family-type or intermediate

resource)
Wage earners who are also * Be a resident of Quebec on December 31 of the year preceding the start of the benefit period
self-employed * Have stopped working or seen a reduction of at least 40% of usual weekly earnings

* Have ceased business activities or reduced the time spent on business activities by at least 40%

02. Québec Parental Insurance Plan 7



Benefits

The following tables summarize different possibilities. For each plan, benefits are calculated as a percentage of average

weekly earnings.

The maximum insurable earnings for 202

Benefits for pregnancy or birth

Type of benefit Special plan

Maternity or exclusive to the
individual person for pregnancy or
childbirth

Paternity or exclusive to the parent
who did not give birth

Parental

Shareable

Parental for multiple births
Non-shareable

Single parent parental

Non-shareable

Adoption

Type of benefit Special plan

Adoption
Non-shareable

Adoption-related welcome
and support

Shareable
Adoption

Shareable

Multiple adoption
Non-shareable
Single parent parental

Non-shareable

6 is $103,000.

18 weeks: 70% of earnings

5 weeks: 70% of earnings

32 weeks

o First 7 weeks: 70% of earnings
o Next 25 weeks: 55% of earnings

4 additional weeks

at 55% of earnings once 8 shareable
adoption benefit weeks have been paid to
each parent

5 weeks for each parent: 70% of earnings

5 weeks: 70% of earnings

5 weeks for each parent: 70% of earnings

13 weeks: 70% of earnings

32 weeks

o First 7 weeks: 70% of earnings
* Next 25 weeks: 55% of earnings

4 additional weeks

at 55% of earnings once 8 shareable
adoption benefit weeks have been paid to
each parent

5 weeks for each parent: 70% of earnings

5 weeks: 70% of earnings

15 weeks: 75% of earnings

3 weeks: 75% of earnings

25 weeks: 75% of earnings

3 additional weeks

at 75% of earnings once 6 shareable
adoption benefit weeks have been paid to
each parent

3 weeks for each parent: 75% of earnings

3 weeks: 75% of earnings

3 weeks for each parent: 75% of earnings

12 weeks: 75% of earnings

25 weeks: 75% of earnings

3 additional weeks

at 75% of earnings once 6 shareable
adoption benefit weeks have been paid to
each parent

3 weeks for each parent: 75% of earnings

3 weeks: 75% of earnings

02. Québec Parental Insurance Plan



Increased benefit amount

Benefits are increased to recipients whose average weekly
income is below a threshold equal to the minimum wage for a
regular work week of 40 hours. Eligibility for this increase is
automatically determined. It is not necessary to apply for it.

Income to report while receiving
benefits

People who receive benefits must report their income. They are
entitled to receive some earnings without having their benefits
reduced. The amount of the exemption is obtained by calculating
the difference between the average weekly earnings and the
amount of benefits. When weekly earnings exceed the permitted
exemption, QPIP benefits are reduced by this amount.

Example Calculation:

Let's assume that the average Average income $800
weekly income of a parent is

$800. If the parent choses the Benefit - $560
basic plan, the benefit will be .

$560, i.e. 70% of the average Exemption $240
income.

Additional information

Québec Parental Insurance Plan

02. Québec Parental Insurance Plan
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FEDERAL PLAN

03.Canada Child Benefit

The Canada Child Benefit
(CCB) is paid every month to
families who have children
under 18. The CCB may
include the Child Disability
Benefit (CDB), where
applicable. These benefits
are not taxable.




Eligibility
To be eligible for the CCB, the applicant must:

e Live with a child under age 18

¢ Be designated as primarily responsible for the care and
upbringing of the child

* Be a resident of Canada for tax purposes

¢ Have one of the following statuses or have a spouse with one of
the following statuses:

- Canadian citizen
—Permanent resident
—Protected person

—-Temporary resident of Canada for the last 18 months and have
a valid permit as of the 19th month

- Are an Indigenous (registered under the federal Indian Act) or
Inuit person

Benefits

Benefits are paid over a 12-month period from July of one year to
June of the following year.

The information used to calculate the benefit is:

¢ Number of children

¢ The age of the children

¢ The marital status of the primary caregiver responsible for the
children’s care and education

¢ The adjusted family income indicated on line 236 of the income
tax return and to which is added the net income of the spouse,
where applicable

¢ The eligibility of a child for the Child Disability Benefit

Basic benefits

For the period of July 2025 to June 2026, the maximum

allowance is:

* $7,997 per year ($666.41 per month) for each child under the
age of 6

* $6,748 per year ($562.33 per month) for each child aged 6 to 17

Starting July 1,2026, eligible families will be entitled to

receive up to:

« $8,157 per year ($679.75 per month) for each child under

the age of 6
* $6,883 per year ($573.58 per month) for each child aged 6 to 17

CCB reduction based on adjusted family income

Reduction according to adjusted family
income level (% of amount exceeding the
established threshold)

Number of Between Over
children $37,487 and $81,222 $81,222
1 child 7% $3,061 + 3.2%
2 children 13.5% $5,904 +57%
3 children 19% $8,310 + 8%
4 children or 23% $10,059 + 9.5%

more

Child Disability Benefit

The Child Disability Benefit is paid in addition to the CCB.

Starting January 1, 2026, the basic amount of this benefit is $3,411
($284.25 per month) for each eligible child.

CDB reduction based on family income

Adjusted family income above $81,222

Number of (% of the portion exceeding the
eligible children established threshold)
1 child 3.2%
2 or more 5.7%

Additional information

Canada Child Benefit
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Sofia has just had her first child. She knows she's eligible for benefits
and wants to make sure she receives all the amounts she’s entitled
to, including the Canada Child Benefit (CCB).

Three ways to apply

She looks into the options for when and how to apply for the CCB:

1. Automated Benefits Applications
through her province or territory’s
vital statistics office

* On her child's birth registration
form, Sofia can check a box
authorizing her province or
territory’s vital statistics office to
communicate the necessary
information to Canada Revenue
Agency (CRA).

» The application must be submitted

within 30 days following her child’s
date of birth.

2. Registering online to access
My Account
» Sofia can register for My Account
on the CRA website and submit
her application.

* She can track the status of her file
in real time.

3. Paper form, by mail

* The RC66, Canada Child Benefit
Application includes federal,
provincial, and territorial
programs, can be used to apply for
all federal, provincial, and
territorial child benefit programs.

* This method involves longer delays
due to postal processing.

The decision

Sofia chooses the online application,
which is quicker and easier to track.
A few weeks later, she receives
confirmation that her application had
been accepted. The CCB is deposited
directly into her account.

During her research, Sofia learned that
the CCB is recalculated every July
based on the income declared the
previous year. To ensure their CCB
payments continue without
interruption, she and her partner must
file their tax returns on time.

03. Canada Child Benefit 12
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PROVINCIAL PLAN

04.Family Allowance

The Family Allowance is paid
to all eligible families with
one or more dependent
children under age 18 living
with them.




Eligibility
To be eligible for the Family Allowance, the applicant must meet

the following conditions or live with a spouse that meets them:

¢ Be responsible for the care and upbringing of a child under 18
e Live in the same household as the child

¢ Reside in Quebec

¢ Have one of the following statuses:

- Canadian citizen
- Protected person
- Permanent resident

-Temporary resident who has been living in Canada for the last
18 months

Payment calculation

The amount of the Family Allowance varies. It is calculated
according to:

¢ The number of children under age 18 who live in the household
e The number of children in shared custody

¢ Adjusted family income

¢ Marital situation (single parent or couple)

In 2026, the Family Allowance payment was between $1,221 and
$3,068 per child. This represents an increase of 2.05% over the
previous year.

These amounts are indexed in January of each year and are not
taxable. They are recalculated in July each year.

CalculAide provides an estimate of the payments individuals
could be entitled to receive depending on their family situation.

Annual maximum and minimum Family Allowance
amounts

Minimum Maximum
allowance allowance
Per child $1,221 $3,068

Single-parent family +$430 +$1,077

Payment frequency

The Family Allowance is paid four times a year to one person per
family on the first business day of each quarter: July, October,
January, April. Parents can also request monthly payments.

Shared custody

Shared custody means that a child lives alternately with
each parent between 40% and 60% of the time each month.
This must be reported to Retraite Québec and payments

will be recalculated according to the new family situation of
each parent.

Each parent receives 50% of the benefit they would have received
if the child lived with them full time.

The Family Allowance may then be paid:

* To each parent depending on the payment frequency chosen
(quarterly or monthly)
* Retroactively for 11 months preceding receipt of the application

Supplement for the purchase of
school supplies

Annual financial assistance for the purchase of school supplies,
paid in July of each year, is intended for people who:

* Receive the Family Allowance
¢ Have a child from age 4 to 16 as of September 30
¢ Have custody of the child the month the supplement is paid

The supplement for the 2026-2027 school year is $127. In cases of
shared custody, each parent will receive half the amount.
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Supplement for handicapped
children

The supplement for handicapped children helps families with the
costs for the care and education of a handicapped child. The
impairment or mental function disability must significantly limit
the child in carrying out life habits for a period expected to last
for at least 1 year.

In 2026, the supplement is $241 per month, per eligible child, or
$2,892 per year, regardless of family income or the child's
handicap.

Supplement for handicapped children
requiring exceptional care

The supplement for handicapped children with exceptional care
needs is available for children who have multiple severe
handicaps that prevent them from carrying out life habits or who
require specified complex medical care at home.

This assistance is provided for parents who must assume
extraordinary responsibilities in terms of special care or ensure a
constant presence with their child.

Annual amount for a handicapped child

Financial support Annual amount

Supplement for handicapped children $2,892
Supplement for handicapped children

requiring exceptional care

Tier 1 $14,580
Tier 2 $9,696

Additional information

Family Allowance
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PROVINCIAL PLAN

05. Act Respecting Industrial Accidents
and Occupational Diseases

The Act Respecting Industrial
Accidents and Occupational
Diseases provides benefits for
workers who are unable to
perform their job due to a
work-related injury. The public
workers’ compensation plan is
managed by the Commission
des normes, de léquité, de la
santé et de la sécurité du
travail (CNESST).




Average premium rate

The public workers’ compensation plan for work-related injuries

and diseases is financed by annual contributions from employers.

The 2026 average premium rate is set at $1.54 per $100 of
assessable payroll. This is a $0.06 increase from 2025 which was
$1.48.

Premiums vary depending on the employers’ sector of activity.

Annual insurable earnings

The benefit amount is based on the person’s gross earnings. It
includes the income set out in the work contract and all forms of
remuneration such as bonuses, tips, premiums and overtime.

The gross earnings must be taken into account up to the
maximum insurable earnings in effect at the time of the injury. In
2026, the maximum insurable earnings was $103,000.

The maximum insurable earnings applicable for an injury
occurring in 2026

Benefits

The CNESST pays various types of benefits to workers who
sustain an occupational injury. It also compensates the family
members of workers who die due to a work accident.

Income replacement

When a person sustains an occupational injury that prevents
them from performing their job, the CNESST pays benefits based
on the terms and conditions indicated in the table.

Terms and conditions for income replacement
indemnities

Disabilty dates

Date of accident 100% Employer

First 14 days after 90% of reli-:rr:tilj(:\s/gg \kl)vytohz
. . ;

the accident net income CNESST
90% of

IO weighted net CNESST
15th day . )
income

1. Net earnings: the gross annual income that the worker would have earned had it not been for the injury, from
which is deducted federal and provincial taxes as well as contributions to Retraite Québec, Employment Insurance
and the Québec Parental Insurance Plan.

2. Weighted net income: the gross annual income stipulated in the employment contract from which is deducted the
same amounts as for the net eamnings but taking into account the family situation for tax law purposes. However, a
worker may prove to the CNESST that they eamned a higher gross annual income during the 12 months preceding
the disability. Bonuses, premiums, tips, commissions, overtime payments and employment insurance benefits are
taken into consideration.

Compensation for bodily injury

The purpose of the lump-sum indemnity is to compensate
workers who have sustained permanent physical or psychological
impairment.

It is equal to the product of the percentage of the permanent
physical or mental impairment multiplied by the amount provided
for in Schedule Il, Indemnity for Bodily Injury® at the time of the
employment injury based on the worker's age at that time. The
minimum indemnity is $1,360.

The amounts used to calculate compensation for bodily injury are
adjusted annually.

3. Act Respecting Industrial Accidents and Occupational Diseases
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Other benefits

The CNESST reimburses expenses related
to medical aid and physical, social or
vocational rehabilitation, which can
include adapting a worker’s residence or
principal vehicle, child care or
maintenance expenses, as well as training
and refresher programs.

A CLOSER LOOK AT
GROUP INSURANCE

Work-related injury:
What about disability insurance?

When a person sustains a work injury and the employer provides a disability
insurance plan, who pays the indemnities: the CNESST or the private plan? It could

be both. First the CNESST assesses the claim. It pays the indemnities set out in law.
The private plan may supplement the basic coverage.

In other words, the CNESST is the first payor and the private insurance company is
the second payor. The insurer calculates benefits taking into account the amounts
paid by the CNESST. This is called “coordination of benefits.” It reflects a central
principle of insurance: Combined benefits should not exceed the amount of
income the person earned before disability. Coordination also applies to other
benefits such as those for rehabilitation treatments or drugs that may be covered
by a group insurance plan.

New obligations for employers regarding

psychological health

Bill 27, An Act to modernize the occupational health and safety system, has been in force since October 6, 2025. For the first time,
the legislation explicitly recognizes psychological health as part of employers’ legal responsibilities, placing it on an equal footing with
physical health and safety. As a result, all employers in Quebec, regardless of the size of their organization, are now required to
identify, assess, and prevent psychosocial risks in the workplace, including those arising in a remote work environment.

What are psychosocial risks?

Psychosocial risks include all aspects of work organization and
workplace culture that can negatively affect employees’ mental
health, such as:

¢ Excessive workloads or an imbalance between effort and
recognition

¢ Lack of autonomy or insufficient support from colleagues and
supervisors

¢ Perceptions of unfairness within the organization

¢ Psychological harassment and workplace violence

¢ |solation and communication challenges

Employer obligations

The requirements under Bill 27 vary depending on the number of
workers at the establishment.

Establishments with fewer than 20 workers

Employers are required, among other things, to:

¢ Appoint a health and safety liaison officer (HSLO) who is able to
carry out the role effectively

¢ Develop, in collaboration with the HSLO, an action plan that
includes the identication and prevention of psychosocial risks

¢ Document all measures implemented

* Regularly review the effectiveness of those measures

Establishments with 20 workers or more
Employers are required, among other things, to:

e Establish a joint occupational health and safety (OHS)
committee made up of employer and worker representatives

¢ Incorporate psychosocial risks into their existing prevention
program

* Train managers and employees to recognize and address
psychosocial risks

¢ Implement confidential, accessible reporting mechanisms

¢ Maintain documented follow-up actions taken and results
achieved

Actions to take now

The new obligations came into force on October 6, 2025;
however, employers have a one-year transition period—until
October 6, 2025—to develop and implement their prevention
program or action plan.

These documents must be updated yearly and must include a
hierarchy of preventive measures, with priority given to eliminating
risks at the source wherever possible.

A positive shift for everyone

These new measures present a real opportunity to improve the
well-being and productivity of teams. A healthy work environment
promotes talent retention, reduces absenteeism, and enhances
the overall performance of organizations. This is a significant step
toward building more human, dynamic, and high-performing
workplaces!
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Death benefits

Spouses and dependents of workers who die as a result of a work accident or
occupational disease may receive benefits.

Death benefits for surviving family members

Type of
indemnity Payment amount and terms

Surviving ¢ Monthly benefit
spouse 55% of the income replacement indemnity to which the worker
was entitled on the date of their death, for 1to 3 years
depending on the spouse’s age
e Lump-sum payment
Up to 3 times the worker's gross earnings at the time of death,
up to the maximum annual insurable earnings of $103,000

- Minimum indemnity: $136,021

—Maximum indemnity: $309,000
Dependent * Minor child: Monthly pension of $681 per child (adjusted annually)
children until the age of majority

¢ Dependent children age 18 to 25 who are full-time students:
Lump sum of $24,489 per child

Funeral expenses e Funeral expenses: up to $6,612
* Expenses for the transportation of the worker's body
« Other funeral expenses: up to $2,721

Additional information

Commission des normes, de l'équité, de la santé et de la sécurité du travail
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PROVINCIAL PLAN

06.Labour Standards Act

The Act Respecting Labour
Standards aims to ensure that the
labour rights and obligations of
both workers and employers in
Quebec are respected. It
establishes minimum conditions
that apply to workplaces,
particularly with regard to
earnings, vacation time and
holidays as well as promoting
work-life-study-balance. The
Commission des normes, de
léquité, de la santé et de la
sécurité du travail (CNESST) is
responsible for implementing it.




Contributions Absences

Most employers in Quebec must pay premiums to finance
implementation of the Act Respecting Labour Standards. In 2026,
this premium is 0.06% of the remuneration paid to employees.
Any portion of a person’s remuneration that exceeds $103,000 is
not subject to this contribution.

Workers are entitled to be absent from work without jeopardizing
their employment. There are paid and unpaid absences.
Depending on the situation, the employer may request an official
document to justify the absence and its duration.

Non-work-related accident or
iliness

Parental or familial obligations
- Short term

Obligations related to the care,
health or education of one’s child or
related to the health of a family
member or a person for whom they
act as an informal caregiver

Parental or familial obligations
- Extended leave

Providing the required support to a
family member or a person for
whom they act as an informal
caregiver

26 unpaid weeks per 12-month
period

10 days of unpaid leave per
calendar year

Over a 12-month period:

e Critical illness or injury: 16 unpaid
weeks

¢ Life-threatening iliness: 27 unpaid
weeks

¢ Minor child: 36 weeks, unpaid
(can be extended to a total of
104 weeks in the event of a
life-threatening illness)

As of hire

People with at least 3 months of service may be
entitled to 2 paid days per calendar year.

As of hire

People with at least 3 months of service may be
entitled to 2 paid days per calendar year.

As of hire

People with at least 3 months of service may be
entitled to 2 paid days per calendar year.

Marriage or civil union 1day paid leave As of hire
The worker, their child, one of their

parents, brother or sister, or their

spouse’s child

Maternity or for pregnancy or 18 continuous unpaid weeks As of hire

childbirth

Paternity or leave for the parent
who did not give birth

Including for an adoption or a
parental arrangement involving a
surrogate mother

5 unpaid weeks

Leave can start as early as 16 weeks preceding the
estimated delivery date

If the work involves risks for the mother or child, the
worker can benefit from the For a Safe Maternity
Experience Program.

The worker may be entitled to Québec Parental
Insurance Plan (QPIP) benefits.

As of hire

May begin as early as the week of birth and end no
later than 78 weeks after birth

The worker may be entitled to Quebec Parental
Insurance Plan (QPIP) benefits.
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Type of absence

Leave for birth, adoption or
termination of pregnancy after the
20th week

Special leave during pregnancy

Medical reasons related to the
pregnancy

Leave for the termination of
pregnancy

Death of a relative

Child, life partner or their child,
parent, brother or sister

Death or disappearance of a minor
child

Suicide of a relative

Organ and tissue donation

Victims of crime

Victims of domestic and sexualized
violence

5 days, 2 of which are paid

Based on the physician’s opinion

¢ In the first 20 weeks of pregnancy:
3 unpaid weeks

o After 20 weeks of pregnancy:
maternity leave (18 continuous
unpaid weeks)

5 days, 2 of which are paid

104 weeks, 2 of which are paid

104 unpaid weeks

26 unpaid weeks over a 12-month
period

104 unpaid weeks

* 26 weeks over a 12-month period
¢ 104 weeks in the event of serious
bodily injury

Leave must be completed within 15 days following the
event

The parent is not eligible for the leave if they have
already begun any of the following leaves:

e Maternity or for pregnancy or childbirth
¢ Paternity or leave for the parent who did not give
birth

Leave can begin 4 weeks before the expected delivery
date

The worker may be entitled to Québec Parental
Insurance Plan (QPIP) benefits.

As of hire

These days must be taken between the death and the
funeral service.

As of hire

If the child is found safe, the worker must return to
work within 11 days.

As of hire

Workers with at least 3 months of service may be
entitled to 2 paid days per calendar year.

Workers with at least 3 months of service may be
entitled to 2 paid days per calendar year.

The worker is not eligible for leave if they engaged in a

Maximum length

criminal act or caused harm through gross negligence.

Workers with at least 3 months of service may be
entitled to 2 paid days per calendar year.
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Annual vacation

Employees are entitled to three weeks of paid vacation after three years of

uninterrupted service.

Duration of continuous | Vacation Vacation pay
service (% of gross salary)

Under age 1 1day per full month of service
(maximum of 2 weeks)

Age1to 3 2 weeks

3 years 2 weeks

As of the 4thyear of 3 weeks or more

service

Minimum wage

As of As of
May1,2025 | May 1, 2026
Hourly rate - general $16.10 $16.60

Hourly rate - employees $12.90 $13.30

receiving tips

Personnel placement agencies

Under the law, personnel placement agencies may not pay
agency workers a lower hourly rate than that granted to workers
in the client company who perform the same tasks in the same
establishment solely because of their agency worker status,
namely because the workers are paid by an agency or because
they usually work fewer hours per week.

Standard work week

A standard work week is 40 hours. The standard work week is
used to determine at what point workers begin to do overtime,
in which case the regular hourly rate must be increased by
50% (time-and-a-half). Some exceptions are provided for under
the law.

4%

4%
6%
6%

Statutory holidays

Workers are entitled to paid time off for statutory holidays. The
pay for each statutory holiday is equal to 1720 of the wages
earned during the four complete weeks of pay preceding the
week of the holiday. An employer cannot decide to have its
employees work on a statutory holiday and close its establishment
another day instead. This rule applies to all statutory holidays.

National holiday

June 24 is Quebec’s national holiday, which is a non-working, paid
statutory holiday for all wage earners in Quebec. If June 24 falls
on a Sunday, then Monday, June 25 becomes the statutory
holiday for people who do not usually work on Sunday. Employers
can choose to pay holiday pay or give paid time off at another
time to all their employees, whether or not they worked on the
statutory holiday.

Additional information

Commission des normes, de I'équité, de la santé et de la sécurité
du travail

06. Labour Standards Act 23


https://www.cnesst.gouv.qc.ca/en/working-conditions
https://www.cnesst.gouv.qc.ca/en/working-conditions

PROVINCIAL PLAN

07. Compensation for Crime Victims
(IVAC)

Wiim

IVAC is a provincial
compensation plan for victims
of crime. Individuals who are
victims of a crime, either
directly or indirectly, can
submit a request to qualify for
the program. If they meet the
criteria, they may receive
financial assistance to cover

lost wages or expenses
incurred as a result of the
crime.

The Quebec Minister of Justice
is responsible for the
application of the Act to assist
persons who are victims of
criminal offences and to
facilitate their recovery
(LAPVIC). The Commission des
normes, de l'équité, de la santé
et de la sécurité du travail
(CNESST) is responsible for
administering the financial
assistance provided under

the Act.



Eligibility
To be eligible for compensation, a person must meet the definition of a victim of a criminal offence. The law
recognizes several categories of victims eligible for compensation:

¢ Direct victims: Individuals who experience the criminal offence firsthand and endure physical or psychological
harm.

* Close relatives of the victim: Spouses, children, parents, dependents, or other close family members impacted by
the criminal offence or the death of the victim.

¢ Witnesses: Individuals who were directly exposed to the crime or the unaltered crime scene.

¢ Bystanders: Individuals who were harmed while attempting to prevent the crime, apprehend the offender, or
assist law enforcement officers.

The criminal act must have been committed:

* In Quebec or, according to regulations, outside Quebec (as of October 13, 2021)
¢ Against a person, meaning it harms the physical or mental integrity of an individual, excluding offences against
property, such as fraud.

The deadline for submitting an IVAC qualification request is three years, starting from the moment the victim
becomes aware of the crime's effects or from the date of the victim’'s death. However, a late application may be
accepted if there is a reasonable justification for the delay.

GOOD
TO KNOW

The criteria and deadlines for submitting
an application differ for crimes
committed before October 13, 2021.

Since October 13, 2021, there is no longer a deadline for
offences involving domestic violence, childhood abuse, or
sexual violence. This measure applies retroactively.

Maximum insurable salary

The benefit amounts are based on the victim’s gross earnings,
which is the income set out in the employment contract and
includes bonuses, tips, premiums and overtime.

The gross salary taken into account cannot exceed the maximum
insurable salary in effect at the time of the health assessment
determining incapacity or at the time of the victim's death. In
2026, the maximum insurable earnings was $103,000.

07. Compensation for Crime Victims (IVAC)
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Compensation and financial assistance for victims of crime

Victims of crime and rescuers who have suffered physical or psychological harm can benefit from a range of financial aid packages
tailored to their situation. These benefits are designed to compensate for loss of income or certain disabilities, or to support their social

and professional reintegration.

Type of benefits Eligible individuals

Financial assistance to
compensate for a loss of
income (FALI)

Additional financial assistance
to compensate for a loss of
income (AFALI)

Financial assistance to
compensate for certain
disabilities (FACD)

Financial assistance to help
meet the needs of a child born
as a result of sexual assault

Lump-sum for permanent
impairment

Lump sum for temporary
physical or psychological
impairment

Victim of a crime, parent of a
child victim, witness, rescuer

Individual who is eligible for
FALI for vocational
reintegration

Intended for unemployed
individuals unable to carry out
most of their usual tasks

Person who supports the child

Victim with a permanent
functional or esthetic
impairment

Victim who has suffered a
temporary prejudice

90% of net income’

Up to maximum insurable
earnings

Same salary base as FALI

90% of minimum insurable
wage or average gross income
over 12 months

Per month:

1 child: $856

2 children: $1,227

3 children: $1,572

4 children or more: $1,918

Percentage of permanent
impairment multiplied by the
reference amount: $309,443

Minimal amount: 0.5% of the
reference amount

Maximum amount: 100% of the
reference amount

Maximum amounts are
determined according to the
gravity class and range from
$530 to $1,769.

¢ Payment every 2 weeks
e Maximum of 2 or 3 years,
based on the situation

¢ Payment every 2 weeks
e Maximum 2 years

¢ Payment every 2 weeks
e Maximum of 2 or 3 years,
based on the situation

* Payable until the child
reaches age 18 or, if studying
full-time, age 25

¢ Lump-sum payment

 Calculation based on
percentages established in
Schedule |, Schedule of
Permanent Functional and
Esthetic Impairments

e Lump-sum payment

¢ Calculation based on the
gravity classes detailed in
Schedule Il, Schedule of
Interferences with the

Integrity

1. Net income is gross income less federal and provincial income taxes and contributions to the Québec Pension Plan (QPP), Employment Insurance and the Québec Parental Insurance Plan (QPIP).
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Financial assistance for vocational
reintegration

Financial aid may be granted to help victims who, as a result of
the criminal offence they have suffered, are unable to return to
the gainful activity they were engaged in before suffering the
injury. This incapacity must be confirmed by a health assessment.

Financial aid for vocational reintegration must be authorized by a
rehabilitation advisor. It includes, but is not limited to:

* Professional assessment services (e.g., meetings with a career
counsellor)

¢ Tuition fees, including registration, admission fees, and the cost
of required textbooks and supplies

¢ Modification of a workstation or any other equipment used in
the workplace

¢ Relocation near a new place of employment

¢ Additional financial assistance to compensate for a loss of
income (AFALI)

Financial assistance for social
reintegration

Victims can have access to professional services and certain
support measures to assist with their reintegration into society.
Assistance covers costs related to:

¢ Moving expenses

* Protection measures (e.g. alarm systems, self-defense classes,
etc.)

* Personal home assistance services (e.g. house cleaning, meal
preparation assistance, etc.)

* Home maintenance (e.g., lawn mowing, snow removal, etc.)

¢ Participation in social, recreational, or sports activities
promoting reintegration into society

* Professional psychosocial intervention services
(e.g. psycho-education follow-up, occupational therapy,
specialized education, etc.)

Psychotherapeutic and Psychosocial
Rehabilitation

Victims and rescuers may be entitled to reimbursement for
expenses incurred for psychotherapeutic and psychosocial
rehabilitation services provided by an authorized professional.
These services are aimed at helping people get their lives back
on track.

The maximum hourly rate reimbursed is $94.50. The number of
sessions covered ranges from seven to 30, depending on the
category to which the victim belongs.

Reimbursement of travel, meal and
accommodation expenses

IVAC may reimburse travel, meal or accommodation expenses
incurred to:

¢ Receive care

¢ Undergo medical exams

¢ Perform an activity as part of their rehabilitation, readaptation
or reintegration.

If the victim's physical or psychological condition so requires, the
person accompanying the victim is entitled to reimbursement of
certain expenses.
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27


https://www.ivac.qc.ca/en/Pages/default.aspx
https://www.ivac.qc.ca/en/Pages/default.aspx

Death benefits

A lump sum may be paid if a person's death results from a criminal offence or from voluntary assistance
provided. This benefit is granted to eligible individuals once the death is confirmed or presumed.

Type of benefits

Death of a minor child or an adult
without a spouse, whose parents were
providing at least 50% in financial
support

Surviving spouse

Surviving children and dependents

Additional information

Compensation for Victims of Crime

Minimum amount: $70,730 shared between parents

Minimum amount: $88,246

Calculation: Victim's gross income multiplied by the age-specific
factor as outlined in Schedule I

For a disabled spouse, the factors as outlined in Schedule IV apply.

Minimum amount between $41,914 and $77,219 according to the
victim's age at the time of the death

Minimum additional indemnity: $36,400

Victim with no spouse: An additional amount equal to the
difference between the indemnity provided for a spouse and the
indemnity paid to the beneficiaries is granted. This amount is
divided equally among the beneficiaries.

07. Compensation for Crime Victims (IVAC)
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08. Automobile Insurance Act

The Automobile Insurance
Act guarantees that all
persons who suffer bodily
injury caused by an
automobile are entitled to
compensation.

Moreover, all vehicle owners
in Quebec are required to
hold liability insurance
covering material damage
caused by their vehicle. This
liability insurance, in the
mandatory minimum
amount of $50,000, must be
purchased from a private

insurance company.




A CLOSER LOOK AT
GROUP INSURANCE

Coordination of benefits:
SAAQ benefits count as well!

Income replacement indemnities, compensation for permanent impairment,
medical expenses and fees of healthcare professionals: The public automobile
insurance plan reimburses these expenses that may also be covered by a private

plan.

In the event of a motor vehicle accident, benefits are usually paid first under the
public SAAQ plan. Health insurance or disability insurance benefits supplement this

basic coverage.

It is important to report SAAQ benefits to the private insurance company so that it

may correctly coordinate benefits.

Compensation for accidents and deaths occurring between January 1 and December 31, 2026

Type of benefits pmouet |

Income replacement indemnity" 2

Indemnity for care expenses

Lump-sum indemnity for students?

Income replacement indemnity—after the
scheduled date of completion of studies

Indemnity for injury

Lump-sum indemnity for permanent
impairment

90% of the victim’'s net annual income, calculated based on gross annual income of
up to $102,500

Paid every 2 weeks for the duration of the disability, with the exception of the first 7
days following the accident.

Weekly:

 $552 for 1 person
* $619 for 2 people
* $683 for 3 people
* $753 for 4 or more people

* $6,612 for each school year missed at the elementary level

« $12,135 for each school year missed at the secondary level

» $12,135 for each semester missed at the post-secondary level, up to a maximum of
$24,268 per year

Students may be entitled to receive an indemnity based on $62,281, which
corresponds to the average earnings of Quebec workers

$1,769
$309,443°

1. Accident victims receiving an income replacement indemnity will see their payments reduced by 25% at age 65, by 50% at age 66, and by 75% at age 67. Benefits cease altogether on their 68th birthday.

2. One year after the accident, the income replacement indemnity of an accident victim who has sustained injury or impairment granting entitlement to an income replacement indemnity based at a minimum on the average earnings of
Quebec workers is calculated on the basis of a gross annual income that is not lower than $62,281.

3. The maximum amount is paid if, for instance, the injured person is in a vegetative comatose state.
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Other indemnities

Travel expenses to receive care or
undergo treatment

Meals

Care expenses

Homecare expenses

Availability allowance

Clothing

Medical reports

Professional fees for prescribed
treatments

Reimbursement of fees to obtain a
second opinion (expert report written
by a healthcare professional)

Substitute labour costs in a family
business

Drugs

¢ Private vehicle:

-$0.645 per km when the state of health does not allow for taking public transit, when
public transit is not available for the route or when it is more economical to use a
private vehicle rather than public transit

-$0.170 per km in other cases

e Public transit: reimbursed in full
¢ Taxi: reimbursed in full when public transit is not available for the route or when the
victim’s medical condition does not allow for taking public transit

Daily maximums:

* $14.95 for breakfast
* $20.60 for lunch
* $3110 for supper

Weekly maximums:

« $384 for 1 person
* $418 for 2 people
* 8477 for 3 or more people

Weekly maximums:

L]

$1,104

» $1,745 for an accident victim whose state of health requires continuous care or whose
needs have been assessed as being greater than those granting entitlement to the
amount of $1,104

* $41 for availability of 4 hours or less
« $82 for availability of more than 4 hours

* $466 for dry cleaning, repairing or replacing clothing worn during the accident
* $1,164 for leather clothing or a helmet worn in a motorcycle accident

Reports filled out by a physician or a specialized nurse practitioner (SNP):

* $35 for an initial report

» $93 for an assessment report

» $93 for a progress report

« $88 for a report on impairment

* $35 when the report is completed otherwise than on a form provided for that purpose
by the SAAQ

Reports filled out by a healthcare professional other than a physician or an SNP:
* $35 per report

* Physiotherapy: $65 per prescribed treatment

« Chiropractic treatment: $47 per prescribed treatment
* Acupuncture: $64 per prescribed treatment

* Psychological treatment: $115 per hour of treatment

Other types of professional fees: Contact the SAAQ customer relations centre.

* Per report: $1,862
¢ Report prepared following an assessment by more than one healthcare professional:
$1,862 per healthcare professional, up to $5,586

$1102 per week for the first 180 days after the accident (supporting documents required)

Automated reimbursement at the pharmacy or determined on presentation of bills or
receipts to the SAAQ
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Other indemnities (continued)

Prescribed prostheses and orthoses

Wheelchairs

Lost income

(for a temporary leave from work to
receive medical or paramedical care or
to undergo an examination by a
healthcare professional at the request
of the SAAQ)

Dental care

Reimbursement determined on presentation of bills or receipts, up to the maximum
amount provided for by the regulations.

* Ocular prosthesis: $2,328
* Hairpiece: $2,328
» Prescription glasses

- Frames: $233
-Lenses: actual cost

* Prescription contact lenses: $128 (up to $350 in certain specific cases)
¢ Other prostheses and orthoses: in accordance with conditions prescribed by the
regulations

Reimbursable in accordance with the conditions and maximum amounts prescribed by
the regulations

$186 per day

Maximum amounts set out in the following documents:

* Honoraires versés aux chirurgiens dentistes aux fins d’indemnisation par la SAAQ (fees
paid to dental surgeons for the purpose of compensation by the SAAQ)

» Honoraires versés aux dentistes spécialistes aux fins d’indemnisation par la SAAQ (fees
paid to dental specialists for the purpose of compensation by the SAAQ)

* Honoraires versés aux denturologistes aux fins d’indemnisation par la SAAQ (fees paid to
denturologists for the purpose of compensation by the SAAQ)

See documents (French only)

Compensation for accidents and deaths occurring between January 1 and December 31, 2026

Type of benefits Aot

Victim with dependents

Surviving spouse

Dependents, other than the spouse

Disabled dependents at the time of the
victim's death

Children of an accident victim without a
spouse
Victim without dependents

Funeral expenses

Additional information

Lump-sum benefit based on the victim's gross income multiplied by a factor of 5.
Maximum gross income eligible: $102,500

o Minimum indemnity: $172,914
o Maximum indemnity: $512,500

$41,914 to $77,219 according to the dependent’s age
Additional lump-sum benefit of $36,400

In addition to their own indemnity, the lump-sum benefit that would have been paid to the
spouse, divided equally among them

$70,730 divided equally between the victim's father and mother (if the victim is a minor) or
to the succession (if the victim is age 18 or over)

$8,727 paid to the victim's succession

Société de l'assurance automobile du Québec
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09. Québec Pension Plan

N - =

The Québec Pension Plan
(QPP) provides people who
work or have worked in
Quebec and their families
with basic financial
protection in the event of
retirement, death, or
disability.




Contributions Additional plan

The plans are financed by contributions paid by Quebec The mandatory QPP can be enhanced with an additional plan to

employers and workers. help future generations of workers improve their financial security
in retirement. The contribution to the additional plan is 1% for
employees and their employers. For self-employed workers, the

BGSG plGn contribution to the additional plan is 2%.

All workers age 18 and over whose annual employment income is Members of the additional plan will receive a higher benefit based

greater than $3,500 must contribute to the base plan up to on the number of years of contributions.

maximum pensionable earnings. This maximum is $74,600 for

2026.

¢ The rate for employees’ contributions is 5.3% and their employer
pays the same amount.

* Self-employed workers pay both parts of the contribution i.e.
10.6%.

Contributions to the Québec Pension Plan in 2026

Calculations

Basic exemption $3,500
Indexation rate for benefits as at January 1, 2026 2%
Maximum pensionable earnings (MPE) $74,600
Yearly additional maximum pensionable earnings (YAMPE) $85,000

Contribution rate'
On income from $3,500 to $74,600

Base plan 10.6%
Additional plan 2%
On income from $74,600 to $85,000

Additional plan 8%

Maximum contribution for employees and employers
On $71,100 (earnings between $3,500 and $74,600) (MPE)

Base plan (5.3%) 33,768
Additional plan (1%) S71
On $10,400 (earnings between $74,600 and $85,000) (YAMPE)

Additional plan (4%) $416

Maximum contribution for self-employed workers
On $71,100 (earnings between $3,500 and $74,600) (MPE)

Base plan (10.6%) $7536
Additional plan (2%) $1422
On $10,400 (earnings between $74,600 and $85,000) (YAMPE)

Additional plan (8%) $832

1. Employers and employees each pay half of the contribution. Self-employed workers pay both shares of the contribution.
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Retirement pension

The pension benefit is calculated based on the employment
income a person earned since age 18.

The retirement age has an impact on the amount you receive for
life. If an individual applies for their pension benefits:

¢ At age 65, they receive 100% of the amount each month.

¢ Between ages 60 and 65, they receive a lower amount. The
earlier the pension is applied for, the lower the amount.

* After age 65, a higher pension is received. The later the pension
is applied for, the higher the amount.

The maximum age for applying for pension benefits is age 72.

Additional plan

Those who contributed to the additional plan are entitled to:

¢ An increased income replacement rate (increases from 25% to
33.33%).

¢ An increased maximum pensionable salary, up to 114% of the
maximum pensionable earnings.

Disability pension

Workers under age 65 with a permanent and severe disability,
and who have made sufficient contributions to the QPP, could be
entitled to disability benefits. Workers may also receive a disability
pension or an additional amount for disability if they are already a
beneficiary of a retirement pension that they cannot cancel to
receive the disability pension.

Benefits for loved ones

Survivors’ benefits, such as a surviving spouse’s pension, orphan’s
pension and death benefit, may be paid to the relatives of the
deceased or certain third parties, provided that the individual
made sufficient contributions to the QPP.

The children of a person receiving a QPP disability pension may
be entitled to a pension for a disabled person's child until the age
of 18, even if they are working.
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Danielle advises several clients who are nearing retirement or who
are already working beyond age 65. Following the recent changes to
the Québec Pension Plan (QPP), she makes sure to clearly explain
the new options so she can guide her clients toward choices that
best reflect their personal circumstances.

Client base

Danielle meets with four clients who
have different needs.

Hélene, 66, is a self-employed graphic
designer who wants to increase her
monthly cash flow. She continues to
work on a regular basis and is already
receiving her Québec Pension Plan
(QPP) retirement pension. She wonders
whether she should continue
contributing to the plan. Danielle
explains that, since 2025, Hélene may
choose to stop contributing to the
QPP, which would increase her
disposable income each month.
Héléne therefore decides to stop
making contributions and immediately
benefits from a higher net income.

Michel, 67, is an engineering consultant
who wants to reduce his workload
without negatively affecting his
pension. Although he enjoys his
profession, he would like to accept
fewer contracts in order to have more

time for leisure activities. He is
concerned that lower earnings could
reduce the amount of his retirement
pension. Danielle informs him that,
since 2025, lower earnings after age
65 no longer reduce the amount of the
QPP retirement pension. Michel can
therefore scale back on his workload
without worrying about a reduction in
his pension.

Claire, 69, is a part-time nurse who is
focused on optimizing her long-term
pension income. Although she enjoys
her work, she is considering whether
delaying the start of her pension would
be beneficial. Danielle explains that
she can wait until age 72 to receive a
higher monthly amount. Sylvie
therefore decides to postpone her
application in order to receive a higher,
lifetime benefit.

André, 65, a former mechanic,
received a disability pension before
retirement. As he was forced to stop
working at age 61due to health issues,
he wonders if this will impact his

Danielle,
Financial Planning Advisor

Objective:

To help her clients understand the
rules of the Québec Pension Plan (QPP)
in order to maximize their retirement
income and make choices that are
suited to their situation.

retirement pension. Danielle reassures
André that changes introduced in
January 2025 ensure that individuals
who received a disability pension
between ages 60 and 65 receive their
full retirement pension. André is
relieved to learn that he will receive the
full benefit, regardless of his disability
period.

The result

Danielle updates her planning tools
and shares this information with her
colleagues so they can support their
clients effectively.
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Québec Pension Plan benefits

Maximum amount for lump-sum payment

Maximum amount of the death benefit $2,500

Maximum monthly amounts’

Retirement pension

Age 60 (64% of the maximum pension) $964.90
Age 65 (100% of the maximum pension) $1,507.65
Age 72 (158.8% of the maximum pension) $2,39415
Disability pension for individuals age 18 to 59 $1,737.67
Disability pension for individuals age 60 to 65 $610.43
Additional amount for disability for those receiving the retirement pension $610.43
Pension for a disabled contributor's child $97.74
Orphan's pension $307.81
Surviving spouse’s pension?

Beneficiary under age 45, not disabled, without dependent children $719.50
Beneficiary under age 45, not disabled, with dependent children $1129.95
Beneficiary under age 45, disabled, with or without dependent children $1,173.58
Beneficiary between ages 45 and 64 $1173.58
Beneficiary age 65 or over $881.48

1. Pensions are calculated based on the average of maximum pensionable earnings for the last five years. The amounts paid under the additional plan are included in the maximum amounts shown.
2. Pension calculated with respect to contributors who were not receiving a retirement pension.

Additional information

Québec Pension Plan
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PROVINCIAL PLAN

10. Voluntary Retirement Savings Plan

A Voluntary Retirement Savings
Plan (VRSP) allows all workers,
including self-employed workers,
to save for retirement. This plan
is intended for wage earners age
18 or over who do not have
access to a Registered
Retirement Savings Plan (RRSP)
or Tax-Free Savings Account
(TFSA) through payroll
deductions or to a Registered
Pension Plan (RPP).




When can employers set up a VRSP?

Employers are obligated to provide a VRSP or another plan
allowed under the Voluntary Retirement Savings Plan Act by
December 31, 2026, if they:

¢ Employed five or more eligible employees on December 31, 2025
and
¢ Employ 10 or more eligible employees on June 30, 2026

Instead of a VRSP, employers may offer an RRSP or TFSA with
payroll deductions or a registered pension plan.

Participating in a VRSP

When an employer sets up a VRSP, employees are automatically
enrolled, although they can opt out.

There are a set of default options to reduce the number of
decisions that employees must make. However, employees can
decide to:

e Interrupt or suspend their participation in a VRSP in compliance
with regulations
¢ Increase or decrease their contribution rate

Employers are not required to contribute to the plan.

Contributions

Contributions to the VRSP are tax deductible, similar to RRSP

contributions, according to the rules established by the Canada
Revenue Agency (CRA). Since these contributions are deducted
from payroll, employees immediately benefit from a tax savings.

Individuals who participate in a VRSP may set their own
contribution rate if they wish. The default contribution rate
applies to employees who have not selected a contribution
amount within the required deadline. Accumulated capital and
interest are tax-free until withdrawal.

The contribution ceiling is the same as that for RRSPs, i.e. 18% of
annual income up to the amounts indicated in the table. These
maximums are reduced when the person contributes to an RRSP.
Each dollar contributed to an RRSP reduces the maximum
allowed as VRSP contributions.

Voluntary Retirement Savings Plan (VRSP)
2026 parameters

Parameters Amounts

Default contribution rate 4% of
gross earnings

Maximum pensionable earnings $74,600

Fees payable per member $6.55

Annual statement as at December 31, 2025

Maximum contribution

2024 $31,560

2025 $32,490

2026 $33,810

VRSP management

VRSPs are administered by legally authorized entities such as:

¢ Investment fund managers
¢ Trust companies
¢ Life and health insurance companies

To be able to offer and administer a VRSP, administrators must:

¢ Have authorization from the Autorité des marchés financiers
¢ Register their VRSP with Retraite Québec

The list of VRSPs registered with Retraite Québec is posted on the
Retraite Québec website.

Additional information

Voluntary Retirement Savings Plan (VRSP)
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FEDERAL PLAN

1. Old Age Security Act

The Old Age Security plan is
an essential piece of
Canada’s public pension
system. It provides citizens

with a basic income when
they reach retirement age.




Eligibility

The Old Age Security Act includes four benefits aimed at specific ssgments of the population, based on financial and conjugal
situations. Entitlement is based on the eligibility conditions indicated below.

Type of benefit Eligibility

Old Age Security Pension

Guaranteed Income Supplement (GIS)

Provides additional income to
low-income seniors living in Canada

Allowance

Offered to low-income seniors

Allowance for the Survivor

Additional income for low-income
seniors

¢ Be age 65 or older

¢ Be a Canadian citizen or have legal resident status when the application for the pension
is approved

¢ Must have resided in Canada for at least 10 years since age 18

Other criteria apply to eligible individuals who reside outside of Canada.

¢ Receive the OAS pension

¢ Be a Canadian citizen or have legal resident status

¢ Live in Canada

¢ Have an income below the maximum annual income threshold for GIS
(see the table on the next page)

* Must be the spouse of a person who receives the GIS

¢ Must be age 60 to 64

¢ Be a Canadian citizen or have legal resident status

* Must have resided in Canada for at least 10 years since age 18

* Report a combined (for the couple) annual income below the maximum annual income
threshold for the Allowance

¢ Had a spouse who has died, and has not remarried or lived in a common-law union
within 12 months since the death

¢ Must be age 60 to 64

¢ Be a Canadian citizen or have legal resident status

* Must have resided in Canada for at least 10 years since age 18

* Report an annual income below the maximum annual income threshold for the
Allowance for the Survivor
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Payment amounts

Old Age Security payments are revised on a quarterly basis (January, April, July and October) to reflect the cost-of-living increase as
determined by the Consumer Price Index.

Maximum payments and income thresholds - January to March 2026

Maximum Income level
amount’ cut-off? | Income level cut-off for top-ups

Old Age Security pension (OAS)® 4

Age 65 to 74 $742.31 $148,451 n/a
Age 75 or over $816.54 $154,196 n/a
Guaranteed Income Supplement (GIS)

Single, widowed or divorced $1108.74 $22,488 $10,256
Spouse/common-law partner of someone who:

Does not receive the OAS pension $1108.74 $53,904 $20,512
Receives the OAS pension $667.41 $29,712 $8,704
Receives the Allowance $667.41 $41,616 $8,704
Allowance* $1,409.72 $41,616 $8,704
Allowance for the Survivor $1,680.47 $30,312 $10,256

1. The maximum amount includes top-ups to the Guaranteed Income Supplement and Allowances.

2. The income level cut-offs do not include the OAS pension, the first $5,000 of employment or self-employment income and 50% of employment or
self-employment income between $5,000 and $15,000.

3. The OAS pension repayment range in 2026 is for net world income, from $95,253 to $154,708 including OAS, for individuals age 65 to 74. For those age 75 and over, the upper threshold is $160,647.
4. Individuals can defer receiving the OAS pension beyond age 65 in exchange for a higher pension. The monthly OAS pension is increased by 0.6% for every month it is delayed up to a maximum of 36% at age 70.

Additional information

Public pensions
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FEDERAL PLAN

12. Canada Pension Plan

The Canada Pension Plan
(CPP) retirement pension is a
taxable monthly benefit that
provides partial income
replacement upon
retirement. Those who
qualify receive the CPP
retirement pension for the
rest of their lives.




Eligibility
For entitlement to benefits from the CPP, applicants must:

¢ Be at least 60 years old
* Have made at least one valid contribution to the CPP

Contributions

Every person over the age of 18 who works in Canada and earns
more than $3,500 per year must contribute to the CPP.
Employees pay half the required contributions and their employer
pays the other half. Those who are self-employed pay 100% of the
contribution.

At age 70, workers no longer contribute to the CPP, even if they
are still working.

The contribution amount is based on employment income. The
contribution rate is indexed on January 1 of each year.

2026 CPP contributions

Contributions

Maximum annual pensionable earnings

Additional maximum annual pensionable earnings (CPP2)
Basic exemption

Contribution rate

Employees and employers

Self-employed workers

Contribution rate - second additional contribution (CPP2)
Employees and employers

Self-employed workers

Maximum contribution

Employees and employers

Self-employed workers

Maximum contribution - second additional contribution (CPP2)
Employees and employers

Self-employed workers

$74,600
$85,000
$3,500

5.95%
11.90%

4%
8%

$4,230.45
$8,460.90

$416
$832
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Annabelle is a Payroll Manager in
a federal department. Part of her
role is helping employees
understand why their net pay
may fluctuate.

Since the introduction of the
second earnings ceiling under
the Canada Pension Plan (CPP),
many employees have noticed
higher CPP deductions and are
asking why this is happening.
One example is Mary, a
communications professional
who was recently promoted to
director. With this promotion,
her annual salary increased from
$72,000 to $82,000.

Why her pay is
changing

Annabelle explains to Mary that,
starting in 2024, the CPP introduced a
second earnings ceiling, which adds an
extra level of contributions for
employees whose income exceeds the
first ceiling.
« First earnings ceiling:

$74,600

Income up to $74,600 is subject to the
regular CPP contribution rate of 5.95%.

» Second earnings ceiling:
$85,000

Income between $74,600 and $85,000
is now subject to an additional 4% CPP
contribution.

Since Mary’s new salary exceeds the
first ceiling, part of her income now
falls into this second tier, resulting in
higher overall CPP contributions.

How it’s calculated

Before the promotion

With an annual salary of $72,000,
Mary contributed only at the regular
5.95% rate, because her earnings did
not exceed the first earnings ceiling.

After the promotion

Her annual salary is now $82,000. The
amount of her income above the first
ceiling ($74,600) is $7,400.

This portion of the $7,400 is now
subject to the second-tier 4% CPP
contribution, in addition to the regular
contributions applied to the first
ceiling.

Annabelle
Payroll Manager in a federal
department

Objective:

Explain to employees why their net pay
may vary due to certain contributions.

Detailed calculation

Base CPP - First tier $4,438.70
$74,600 x 5.95%

Base CPP - Second tier $296.00
$7,400 x 4%

Total CPP contributions $4,734.70

The result

Although Mary’s contributions increase
following her promotion, these
additional amounts will help her
receive a higher retirement income.

Annabelle also notes that the CPP’s
second earnings ceiling was
introduced to better reflect wage
growth and to improve retirement
benefits for middle- and higher-income
earners. These extra contributions
entitle employees to supplementary
CPP benefits, which are calculated
separately from the base plan.
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Benefits

The standard age to start collecting CPP benefits is 65. Workers, however, can take a permanently reduced
pension as early as age 60.

Contributions entitle workers to the following benefits:

¢ Retirement pension

¢ Post-retirement benefit
¢ Disability benefits

* Survivor benefit

The CPP allows pension splitting for married or common-law couples and credit splitting for divorced or
separated couples under certain conditions.

A contributor who wishes to receive benefits must submit an application.

CPP benefits as of January 2026

Maximum monthly amounts

Portion based Portion based

Type of benefit on standard rate on earnings

Retirement and post-retirement pensions

Retirement pension (at age 65) n/a $1,507.65 $1,507.65
Post-retirement pension (at age 65) n/a $54.69 $54.69
Disability pension

Disability pension $610.46 $1130.74 $1,741.20
Post-retirement disability benefit $610.46 n/a $610.46
Survivor’s pension

Survivor’s pension - under age 65 $23817 $565.37 $803.54
Survivor's pension — age 65 and over n/a $904.59 $904.59
Children’s benefits

Child of a disabled or deceased contributor $307.81 n/a $307.81
(under age 18, or enrolled in full-time studies)

Child of a disabled or deceased contributor $153.91 n/a $153.91
(enrolled as a part-time student)

Death benefit (one-time payment) $2,500 n/a $2,500
Combined benefits

Survivor/Retirement pension (at age 65) n/a $1,531.56 $1,531.56
Children of CPP contributor n/a $1,756.14 $1,756.14

1. The amounts shown in this table are maximum amounts for new CPP benefits beginning in January 2026. They are enhanced each month (monthly data available at Statistics on CPP monthly

maximum amounts for new benefits).

Additional information

Canada Pension Plan
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PROVINCIAL PLAN

13. Québec Health Insurance Plan

Quebec’s health insurance
plan allows citizens to
access health care at no
charge. A person who
presents a valid health
insurance card in an
establishment that is part of
the public health network is
entitled to receive covered
medical care, basic hospital
services and, for certain
population segments, dental
and optometric services.




Eligibility

To qualify for health insurance individuals must, among other

things:

¢ Be authorized to live in Canada
¢ Have a primary residence in Quebec

¢ Be present in Quebec a minimum of 183 days in the first 12

months after becoming eligible

A CLOSER LOOK AT
GROUP INSURANCE

Group insurance: A key advantage for
attracting top talent

Offering a competitive salary is no longer enough to build
a strong team and retain talented employees. With so

People who are i':' ngbec te“f'POfflr‘]V to work or becousg they many job opportunities available, professionals are looking
have a scholarship or internship within the scope of an official for employers who offer real added value. The real
Quebec government program could qualify under certain deal-maker? A comprehensive health insurance plan.
conditions.

Lower-cost physiotherapy, acupuncture, or occupational
therapy, quicker access to medical imaging, mental health
support through an assistance program, or flexible health

spending—all of these benefits help workers feel supported.

And for employers, a healthy team is an undeniable asset.

Overview of care and services covered by the RAMQ

Programs

Medical services

Optometric services
Individuals:

e Under age 18

¢ Age 65 and over

¢ Age 18 to 64 who have been receiving
last-resort financial assistance for at
least the past 12 consecutive months
with valid claim slip (carnet de
réclamation)

¢ Age 60 to 64 who have been receiving
a spouse’s allowance under the Old
Age Security Act for at least 12
consecutive months

* Who have a visual impairment

Services covered

Medical services that are medically necessary and rendered by a general practitioner or a

medical specialist, including:

¢ Consultations and examinations
¢ Diagnostic procedures

* Therapeutic procedures

¢ Psychiatric treatments

e Surgery

¢ Radiology

¢ Anesthesia

Details, eligibility conditions and registration

¢ Eye examinations

¢ Prescription of exercises to improve vision

» Referrals to other health professionals, for instance, an ophthalmologist
» Prescription of eyeglasses or contact lenses

Details and conditions

For children under 18
Reimbursement of $300 for the purchase of eyeglasses or contact lenses

Conditions and application for a reimbursement

13. Québec Health Insurance Plan
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Overview of care and services covered by the RAMQ (continued)

Programs Services covered

Dental services

¢ Any person insured under Quebec's
health insurance plan
¢ Children under age 10

¢ Recipients of last-resort financial
assistance with a valid claim slip
(carnet de réclamation)

Devices which compensate for a motor
deficiency

Hearing aids

Appliances for ostomates

External breastforms
Individuals:

¢ Who have undergone a total, radical or
partial mastectomy

¢ Age 14 and older who have received a
diagnosis of breast aplasia

Certain oral surgery services rendered in hospitals as well as examinations, local or
general anesthesia and x-rays related to a surgery

General services rendered by a dentist at a dental clinic or hospital, including:

¢ Annual and emergency examination

o X-rays

¢ Local or general anesthesia

¢ Grey amalgam fillings on premolar and molar teeth
¢ Tooth and root extractions

 Prefabricated crowns

Excluded:

e Cleaning and scaling
¢ Fluoride application

¢ Pit and fissure sealing
¢ Orthodontics

Coverage according to the conditions established by the Ministere du Travail, de I'Emploi
et de la Solidarité sociale (MTESS)

Covered services are rendered at dental clinics and hospitals.

Coverage varies depending on the number of months the person has been a recipient of
last-resort financial assistance, i.e.:

¢ 12 to 24 consecutive months
* 24 consecutive months or more

Details, conditions, limitations and exclusions

Purchase, adjustment, replacement, repair and, in certain cases, adaptation of:

e Ambulation aids

¢ Standing aids

¢ Locomotor assists

¢ Posture assists

* Several types of orthotics and prosthetics

More on covered services: Tariff for insured devices which compensate for a motor
deficiency and related services

Details and conditions

Expenses for the purchase, repair and replacement of hearing aids and assistive listening
devices needed to carry out daily activities

Details and conditions

Annual lump-sum payment for the purchase of appliances and their replacement:

e Permanent ostomy: $1,510 per ostomy
* Temporary ostomy: $1,007 per ostomy

Recipient of last-resort financial assistance: Fully reimbursed upon presentation of
detailed invoices.

Details, conditions and application

For each breast and per 24-month period, the program reimburses the purchase or
replacement cost of an external breastform up to a maximum of:

* $536 for full breastform
» $316 for partial breastform

The breastform must be purchased from a business established in Quebec

Details, conditions and application
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Overview of care and services covered by the RAMQ (continued)

Programs Services covered

Bandages and compression garments
used to treat lymphedema

Visual aids

Persons who have a permanent visual
impairment that prevents them from
carrying out one of the following
activities:

¢ Read or write

e Move around in an unfamiliar
environment

¢ Carry out activities in keeping with
their lifestyle or social roles
(e.g. student, worker, parent)

Ocular prostheses or artificial eyes

¢ Loss of an eye, for instance, during
surgery or an accident

* Eye that is atrophied or without useful
vision

« Eye disease at birth (ophthalmia or
microphthalmia)

Reimbursements

¢ Individuals age 18 and over: 75% of the purchase cost before taxes and delivery charges,
up to the maximum allowable amount

¢ Children under age 18: 100% of the purchase cost before taxes and delivery charges, up
to the maximum allowable amount

Per limb affected, per 12-month period:

¢ 1 set of multi-layer bandages

¢ 3 elastic day-time compression garments
¢ 1 non-elastic compression garment

¢ 1 night-time compression garment

¢ 1 accessory for compression garment

Children under age 18
The number of supplies is doubled per 12-month period
Recipient of last-resort financial assistance

100% of the purchase cost before taxes and delivery charges, up to the maximum
allowable amount

Maximum allowable amounts, details and conditions

Expenses for the loan, replacement and repair of visual devices, including:

¢ Reading aids such as closed circuit television systems, optical systems and calculators
¢ Writing aids such as braillers
* Mobility aids such as white canes, electronic obstacle detectors, night vision goggles

Amounts for a guide dog:

» Obtaining a guide dog: $265
e Caring for a guide dog: $2,240 per year

More on covered services: Tariff for visual aids and related services

Details and conditions

Maximum amounts for the following services:
¢ Purchase and replacement of an ocular prosthesis per eye, once every 5 years:

-$1,650 for a custom prosthesis made by an ocularist certified by the Canadian Society
of Ocularists or the U.S. National Examining Board of Ocularists

-$225 for a manufactured prosthesis

* Repair and maintenance: $75 per calendar year excluding the year following the
purchase

¢ Purchase and fitting of a conformer, a temporary shell used to hold the shape of the eye
socket once the eye has been removed, before fitting the prosthesis

- 8278 for each custom-made conformer
-$165 for each prefabricated conformer

Details and conditions
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One Saturday morning, Julia complains of a burning sensation

in her eye and some redness. Camilla suspects conjunctivitis,

but with a busy weekend ahead and the start of the week just
around the corner, the family would prefer to avoid spending hours
at a walk-in clinic. Luca and Julia head to the local pharmacy to see
what can be done.

Convenient care
close to home

At the pharmacy, Luca learns that the
pharmacist can prescribe treatment
for Julia’s condition.

Pharmacies offer a range of services
covered by the Régie de lassurance
maladie du Québec, such as:

* Prescribing medication for certain
minor conditions (e.g. conjunctivitis,
urinary tract infections, shingles)

» Extending or adjusting a prescription
to avoid interrupting treatment

* Replacing medication in the event of
stock shortages or supply issues

¢ Ordering laboratory tests to monitor
a treatment

« Administering vaccines for influenza,
COVID-19, or for an upcoming trip

* Providing emergency care
(e.g. dllergic reaction)

» Providing palliative care support

A smart move

After a quick consultation, the
pharmacist prepares the prescription,
and a few minutes later the
medication is ready. Thanks to the
services provided at the pharmacy, the
Moretti family was able to quickly
address a minor health issue and avoid
a visit to the clinic.
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Financial Contribution Program for
Accommodated Adults

Calculating contributions

Adults accommodated in a Quebec public healthcare facility pay
a contribution based on their ability to pay and the room
category.

Monthly cost per room category

Private room $2,242.20 $2,198.10
Semi-private room $1,872.90 $1,836.30
Room with 3 beds or more $1,395.30 $1,368.00

Intermediate resources

Accommodation or “intermediate” resources were created to
offer people a residential environment that is as close as possible
to a home environment in which to receive the support and
assistance they require.

There are four main types of residences run by intermediate
resources:

¢ Supervised apartments
¢ Rooming houses

¢ Transitional housing

¢ Group homes

The contribution is charged as of the first day of accommodation.
It is prorated to the number of days of accommodation. The day
of arrival is included, whereas the day of departure is excluded.

Financial Assistance Program for
Domestic Help Services

In accordance with the Health Insurance Act, anyone age 18 or
over residing or staying in Quebec is eligible for the program.
However, persons receiving compensation for domestic help
services under a public plan (CNESST, SAAQ, Veterans Affairs, etc.)
or under a private insurance plan may receive financial assistance
from the program only for the portion of the costs exceeding
their indemnity.

Services covered outside Quebec

When travelling or residing outside of Quebec, people who have a
valid health insurance card may receive healthcare services
covered by the Quebec Health Insurance Plan. The care is
reimbursed according to the rates in effect in Quebec.

Emergency care obtained outside Canada is covered up to a
maximum of $100 per day for hospitalization and up to $50 per
day for health care received at a hospital outpatient clinic.
Details

A CLOSER LOOK AT
GROUP INSURANCE

Business travel, expatriates,
inpatriates, international offices:
Specialized products for every
situation

As organizations expand globally—establishing offices
abroad, sending employees to meet international clients, or
hiring workers from outside the country—many now
operate in a truly international environment.

In some countries, medical expenses greatly exceed what
the Quebec public healthcare system cover in the event of
an emergency. And here in Canada, some foreign workers
simply do not have access to public coverage at all.

That's why specialized protections are available to protect
staff working internationally, including:

¢ Health insurance for inpatriates who are not eligible for
their employer's plan or for public plans in Canada

¢ Travel and trip cancellation insurance, including coverage
for war-related events or higher-risk occupational activities.

¢ Insurance plans for expatriates, for Canadian employees
who work abroad

Comprehensive coverage and include a multilingual service
available 24/7.
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PROVINCIAL PLAN

14. Hospital Insurance Act

The Quebec hospitalization
insurance plan covers
expenses for all Quebec
residents for admittance to
a ward in a facility of the
healthcare system. The cost
of a private room or a
semi-private room is not
covered by the public plan.
These types of rooms must
be paid for either by private
insurance or by the patient.




Hospitalization expenses

Room expenses are established by regulation and indexed every year.

Hospitalization in a ward is entirely covered by the Régie de I'assurance maladie du Québec for Quebec residents and Canadian

residents covered by the public plan in their province.

Daily fee according to room category

Room category January 1, 2026 January 1, 2025

Ward with 3 beds or more
Semi-private room

* With telephone, washbasin or toilet, private or shared with another room (at least
two of these items)

¢ With telephone, washbasin and toilet, private or shared with another room
¢ With telephone and full bathroom

Private room

* From 9.75 to 11.5 square metres with telephone, washbasin or toilet, private or shared

with another room

* At least 11.5 square metres with telephone, washbasin and toilet, private or shared
with another room

o At least 11.5 square metres with telephone and full bathroom, shared with another
room

¢ At least 11.5 square metres with telephone and full bathroom

* With telephone, private bathroom and adjoining sitting room

A CLOSER LOOK AT
GROUP INSURANCE

Private hospitalization insurance:
Greater peace of mind

The public health insurance plan guarantees access to hospitals to people
requiring care. Access to a public ward is free for all.

However, private plans offer access to private and semi-private rooms, which is
appreciated by those who must spend longer periods of time in a hospital or care
facility. Patients can rest easy this way and recover more quickly.

Additional information

Régie de lI'assurance maladie du Québec

Free
$75.62
$83.43

$91.25
$106.56
$122.07
$150.87

$179.64

$210.75

$242.99
$302.87

Free
S7414
$81.79

$89.46
$104.47
$119.68
$147.91

$176.12

$206.62

$238.23
$296.93
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PROVINCIAL PLAN

15. Public Prescription Drug
Insurance Plan

In Quebec, everyone must
be covered at all times by a
prescription drug insurance
plan. The public plan
provides basic coverage to
citizens, including the cost of
some 8,000 drugs. It applies
to people age 65 and over,
recipients of last-resort
financial assistance and
anyone who is not eligible
for a private plan.




Annual premium

Generally speaking, persons covered by the public plan must pay

an annual premium to Revenu Québec when filing their tax return.

For the period of July 1, 2025, to June 30, 2026, this amount varies
from $0 to $766 per adult, according to net family income.

Certain persons insured under the public plan do not pay a
premium. They include:

¢ Holders of a claim slip issued by the Ministere du Travail, de
I'Emploi et de la Solidarité sociale

¢ Persons age 65 and over who receive 94 to 100% of the
Guaranteed Income Supplement (GIS)

¢ Children of persons insured under the public plan if they:

- Are under age 18, or

- Are age 18 to 25 and are full-time students who do not have a
spouse and live with their parents

¢ People with a functional impairment covered by the Regulation
respecting the basic prescription drug insurance plan that
occurred before age 18

Coverage

Amounts in force - July 1, 2025, to June 30, 2026

A CLOSER LOOK AT
GROUP INSURANCE

Prescription drug insurance for
everyone

In Quebec, everyone who has access to a private group
insurance plan through their employer is not only required
to enrol but must also insure their spouse and children.

These persons may not opt out unless they have access to
another private plan such as one provided by the spouse’s
employer or, in the case of children, a plan in which the
other parent is a member.

Can one person be covered by several plans? Yes. And
since coverage can have a real impact on the cost of
prescription drugs, people who have access to two plans
should study them to choose which plan best meets their
needs.

Covered persons

Adults age 18 to 64 not eligible for a private plan
Persons age 65 and over not receiving GIS

Persons age 65 and over receiving partial GIS (1% to 93%)

Maximum Maximum

Monthly monthly annual
deductible | Co-insurance contribution contribution
$22 30% $102.64 $1,232

$22 30% $102.64 $1,232

$22 30% $57.29 $687
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Prescription drug insurance for people age 65 and over:
Available options

Persons who turn 65 are automatically registered with the public plan. Many
private insurers continue to offer prescription drug coverage to persons age 65
and over who were already covered by such a plan. Two types of coverage may be
available to them:

* Basic coverage (at least equal to the coverage provided by the public plan)
¢ Supplemental coverage to the public plan

They have a choice to make. They may decide to be insured:

¢ Only by the public plan

* By the public plan (first payor) and by a private plan offering supplemental
coverage (second payor)

* Only by a private plan offering at least the basic coverage

Risk pooling by the Public Prescription Drug Insurance Plan

Every year, the Société de compensation en assurance médicaments du Québec (SCAMQ) reviews the pooling parameters of high-cost
prescription drug claims. Therefore, every January 1, these parameters are re-evaluated based on the previous year. The pooling
threshold is the amount above which the experience of a group is no longer affected by the excess claims for a given certificate.

Pooling terms and conditions since January 1, 2026

Threshold Monthly cost

Single-parent, Single-parent,

Individual couple, family Individual couple, family
Under 25 $10,000 $10,000 $22.50 $67.50 $23.83 $71.42
25t0 49 $18,000 $18,000 $16.25 $48.67 $16.83 $50.33
50 to 124 $32,500 $32,500 $9.42 $33.75 $9.33 $33.67
125 to 249 $60,000 $60,000 $6.42 $22.92 $6.50 $2316
250 to 499 $90,000 $90,000 $5.08 $1817 $5.16 $18.58
500 to 999 $115,000 $115,000 $3.83 $16 $4 $16.58
1,000 to 3,999 $150,000 $150,000 $317 $13.25 $3.25 $13.67
4,000 to 5,999 $300,000 $300,000 $1.33 $5.58 $1.25 $5.08
6,000 and over n/a n/a n/a n/a n/a n/a

Additional information

Public Prescription Drug Insurance Plan
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FEDERAL PLAN

16. Canadian Dental Care Plan

The federal government has
introduced a plan to provide
all citizens with affordable
access to oral care. These
programs are designed to
help people who are not
covered by private
insurance.




Eligibility
To qualify for the Canadian Dental Care Plan, applicants must:

¢ Be a resident of Canada for tax purposes

* Not have access to any private dental care insurance

* Have an adjusted family net income of less than $90,000
¢ Have filed an income tax report for the previous year

Care and services covered

The purpose of the covered services and care is to treat dental
issues and maintain healthy teeth and gums. Examples include:

¢ Preventive services, including scaling (cleaning), polishing,
sealants and fluoride

¢ Diagnostic services, including examinations and X-rays

* Restorative services, including fillings

¢ Endodontic services, including root canal treatments

¢ Prosthodontic services, including complete dentures and partial
removable dentures

¢ Periodontal services, including deep scaling

¢ Oral surgery services, including extractions

Reimbursement amounts

The Canadian Dental Care Plan has established the percentage
of expenses that will be reimbursed. Some individuals may have
to pay a co-payment, which is the percentage of fees that are not
covered and must be paid to the dental care service provider. This
co-payment is based on adjusted family net income according to
the parameters indicated in the table below.

Co-payments based on adjusted family
net income

Portion covered Portion paid
Family income by the Plan' by patients

Less than $70,000 100% 0%
oot
e

1. Care and services are covered up to the maximum established by Canadian Dental Care Plan fees. Any expenses
that exceed the plan fees must be assumed by patients.

Additional information

Canadian Dental Care Plan
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PROVINCIAL PLAN

17. Individual and Family
Assistance Act

-l

e A

The Quebec government’s Social Assistance and Social
Solidarity Plans provide financial support and services to help
low-income individuals and families achieve social and financial
self-sufficiency. They also provide benefits to pay for essential
needs such as shelter and food. They encourage recipients to
engage in activities that promote their employment integration.

=




Eligibility

The Individual and Family Assistance Act includes four plans for

helping low-income people pay for essential goods and services:

¢ Social Assistance Program

¢ Social Solidarity Program

¢ Aim for Employment Program
¢ Basic Income Program

To be eligible, applicants must meet assets and income criteria
and be age 18 and over. If under age 18, they must be or have
been married, or be the parent of a dependent child.

Social Assistance Program monthly payments

Social Assistance Program

The Social Assistance Program is intended for a single adult or for
families without severely limited capacity for employment. It
encourages people to engage in activities that promote their
employment integration or social participation. The amount
allocated varies according to family composition and other
criteria, such as the presence or absence of temporarily limited
capacity, type of accommodation, income, etc.

The basic benefit paid under the Social Assistance Program may
be increased by other amounts, such as:

¢ An allowance for temporary limitations
* Adjustments for dependent children

¢ Adjustments for adults

¢ Special benefits

¢ An adjustment for single individuals

Adjustment to

basic benefits

Exempted

Recipients Basic benefits | (January 1, 2024)' Allowance Total benefits work income

One adult

No limited capacity $800 $45 0] $845 $200

Temporarily limited capacity $800 $45 $169 $1,014 $200

Spouse of a student

No limited capacity $220 $45 S0 $265 $200

Temporarily limited capacity $220 $45 $169 $434 $200
2outts |

No limited capacity $1,238 $45 0] $1,283 $300?

Temporarily limited capacity $1,238 $45 $291 $1,574 $300?

Two adults in different situations

One adult with no limited capacity
and one adult with temporarily
limited capacity

$1,238

1. The adjusted amount added to the basic benefit each month is based on the composition of the household.
2. For both individuals.

$45 $169 $1,452 $3002

Notes: The monthly amount granted as a personal expense allowance to a sheltered person is determined by the Régie de lassurance maladie du Québec
(RAMQ). This amount is paid to one independent adult who is sheltered, or who is required to live in an institution for social integration purposes, or who is living
in a centre that offers addiction treatment services, or one minor who is sheltered in an institution with their dependent child. To learn the amount of the

benefit, please visit the RAMQ website
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Social Solidarity Program

The Social Solidarity Program is intended for a single adult or for families in which one or more adults have
severely limited capacity for employment. This program provides financial assistance and promotes integration
and social participation. The amount allocated varies according to family composition and other criteria, such
as type of accommodation, income or assets.

Severely limited capacity for employment

The status of severely limited capacity for employment means an adult has serious health problems that limit
their opportunities to work.

These health problems may relate to an adult's physical or mental condition and must be noted by a doctor in a
medical report.

Examples of severe employment restrictions include:

¢ Mental disorders, such as neurosis or psychosis

¢ Intellectual disability, mental retardation or amnesia

¢ Chronic illness

¢ Hearing impairment

¢ The aftermath of an accident

¢ The inability to move around

¢ Inability to understand linguistic symbols due to language disruption

Functional limitations are functional losses or decreases, whether physical, cognitive, or sensory. These
limitations may be total or partial. They prevent a person from performing an activity in an acceptable manner
or within the limits considered normal for a human being.

Functional limitations may be directly or indirectly related to work activities.

Examples of functional limitations that may affect employability include:

¢ Inability to walk
¢ Inability to climb stairs
¢ Inability to understand linguistic symbols due to language disruption

Social Assistance Program monthly payments

Exempted
Recipients Basic benefits Total benefits work income

One adult $1,215 $103 $1,318 $200
Spouse $615 $103 $718 $200
of a student

2 adults $1,816 S8 $1,934 $300'

1. For both individuals.

GOOD
TO KNOW

Work income supplement

Since January 1, 2025, individuals receiving social assistance or social solidarity
benefits and holding a job are eligible for a work income supplement of 25%.

This measure aims to increase the financial support provided to beneficiaries who
have employment income. The supplement is equal to 25% of the employment
income that exceeds the income threshold at which benefits begin to be reduced.
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Aim for Employment Program

The purpose of the Aim for Employment Program is to provide financial aid and personalized support to help
participants enter the labour market and become financially self-sufficient. People who are eligible for the first
time and who meet the conditions must participate.

The benefit paid may include additional amounts such as:

e An amount applicable to work income
¢ Special benefits
* Adjustments for dependent children

Aim for Employment Program monthly payments

An allowance

for temporary Exempted work
Recipients Basic benefits Adjustment limitations Total benefits income

One adult participant with no
limitations to employment

Two adult participants $1,238 $45 (0] $1,283 $300

$800 $45 SO $845 $200

One adult participant and one
non-participating adult with no $1,238 $45 5{0] $1,283 $300
limitations to employment

One adult participant and one
non-participating adult with

temporarily limited capacity for $1238 545 5169 51,452 $300
employment

Spouse of a student with no limitations $220 $45 SO $265 $200
Spouse of a student with limitations $220 $45 $169 $434 $200
One adult participant who is required

to live in an institution for social $342 $45 SO $387 $200

integration purposes

1. Under certain conditions, an additional amount may be added to the benefit of a participant in the Aim for Employment Program who is receiving employment income.

Basic Income Program
The Basic Income Program provides a higher basic income for individuals with a persistent severely limited

capacity for employment. Recipients can work to earn more money without affecting their benefit amount.
They can also have more property and more money without their benefits being reduced.

Eligibility
To be eligible, applicants must:

¢ Be receiving benefits under the Social Solidarity Program
¢ Have had severely limited capacity for employment for at least 66 months over the previous 72 months

Basic income composition

The basic benefit is $1,336 per month, which is $16,032 for a period of one year. Additional amounts may be
payable based on the individual's family situation.

Basic benefit amounts and adjustments are indexed each year.
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2026 Basic Income Program monthly benefits

Monthly Annual
amount amount

Basic benefit $1,336 $16,032
Adjustments

Single person $371 $4,452
Person with dependent children $22 $264
Person with dependent children pursuing post-secondary education $381 $4,572

Income affecting the basic income amount

The calculation of the basic income takes into account the total income reported on the Quebec income tax
return for the previous fiscal year. Every dollar earned that exceeds $16,032 will decrease the annual benefit by
$0.55 the following year.

Other income that may affect the basic benefit includes:

¢ Employment income

* Amounts received as a retirement pension (e.g. Old Age Security pension) or under a pension plan

¢ Benefits paid by the Régie des rentes du Québec, the Commission des normes, de léquité, de la santé et de la
sécurité du travail or the Société de lassurance automobile du Québec

* Employment assistance allowances that exceed $222 per month (or $353 per month for a single person who
lives with a dependent child)

» Support allowances received under a social assistance and support program that exceed $130 per month

¢ Maternity, paternity or adoption benefits, parental benefits, caregiver benefits or Employment Insurance
benefits

* A spouse’s income, if it exceeds $30,881 per year

Assets affecting the basic income amount

The calculation of the basic income takes into account the liquid assets individuals have in hand, including:

¢ Cash
¢ Money in a chequing or savings account, a term deposit
* Funds deposited in a Tax-Free Savings Account (TFSA)

Tangible assets and other property of recipients is also considered. Examples include:

¢ Vehicles, such as a car, ATV or snowmobile

* Secondary residence, cottage or land (the primary residence is excluded from the calculation)
e An RRSP or RESP

¢ An inheritance

17. Individual and Family Assistance Act

64



Exemptions and modifications to the basic income for income and liquid and
tangible assets

Income and assets Exemption Reduction
Income $15,708 Benefit reduction for the following year:
(earnings, income of the spouse, $0.55 for each dollar in excess

benefits and allowances)

Liquid assets $20,000 Benefit reduction the following month:
$1for each dollar in excess

Tangible assets $500,000 Basic benefit reduction:
$0.15 for each dollar in excess

Additional information

Social Assistance and Social Solidarity
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18. Tax impact of group insurance

Providing a group insurance
plan has tax implications for
both employers and
employees.




Tax deductible expenses
for the employer

Insofar as the group insurance plan complies with the provisions
of the Taxation Act and its regulations, all related costs are
tax-deductible for the employer.

Benefits taxable
for employees

When the employer assumes the expenses for certain benefits,
this contribution, including the sales tax, are considered taxable
benefits for employees. These benefits are added to their income
and indirectly create tax.

For the employer, these taxable benefits increase the total
payroll and, as a result, increase the contributions it must pay to
finance various governmental programs such as the QPP, the
CNESST, Employment Insurance, etc.

Fiscal impact of coverage included in group
insurance plans

Employer contribution taxable
for employee

Coverage Provincial
Life Yes Yes
Accidental death and Yes Yes
dismemberment due to

accident or iliness

Critical illness Yes Yes
Disability insurance No No'
Health No Yes
Dental care No Yes

1. See specifics regarding disability insurance below:

Specifics regarding disability
insurance

Disability insurance benefits may be taxable or non-taxable,
depending on how the premium is paid and processed. General
rules to keep in mind.

Non-taxable benefits

Benefits paid to employees are generally non-taxable if one of
the following situations occurs:

¢ The employees pay 100% of the premium.
¢ The employer pays the premium but adds it to the employees'
salary as a taxable benefit.

Taxable benefits

Benefits received will be taxable if the employer pays all or part
of the premium without adding it to the employees' income.

Specific case: 9% premium tax

If the employer only pays the 9% premium tax but the employees
pay the insurance premium, the benefits remain non-taxable.

However, the tax paid by the employer is considered a taxable
benefit for the employees.

Taxing of disability insurance benefits based on
premium payment

the employee pays 100% of the Non-taxable
cost of the premium

the employee is legally Non-taxable
responsible for paying the

premium, which the employer

then reimburses and designates

as a taxable benefit

the employer assumes Taxable
responsibility for paying part or

all of the premium directly.

Employees pay the premium,
but the employer only pays the
9% premium tax

Non-taxable (but the tax
becomes a taxable benefit)
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